
 

 

Tax Reform for All Americans and 
Businesses 

 
 

MESSAGE TO 
CONGRESS: 

 
We need tax reform for all 

manufacturers – C-
Corporation and Pass-

through businesses. Absent 
comprehensive reform, 

Congress should extend the 
expired tax provisions and 

provide manufacturers with 
some stability to plan. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONTACT INFORMATION: 
 
One Voice Washington Office 
444 North Capitol Street, NW 

Suite 605 
Washington, DC 20001 

202-393-8250 
 

 
The U.S. continues to have the highest corporate tax rate in the 
developed world (40%), a rate which is 15% higher than in China and 
10% more than our nine largest trading partners combined. On 
January 1, 2013, the American public experienced $5.4 trillion in tax 
increases and on December 31, 2013, roughly 60 tax credits and 
deductions expired. In order to strengthen the competitiveness of 
small and medium sized manufacturers, we need to simplify and 
stabilize the tax code and implement policies that encourage 
investment and eliminate tax disadvantages. The current tax structure 
is a myriad of high rates, temporary credits, loopholes, and outdated 
policy that restricts growth and reduces competitiveness.  
 
2/3 of NTMA/PMA/PMPA manufacturing members are organized as 
S corporations, limited liability companies, partnerships, and sole 
proprietorships. Nationwide, these types of businesses account for 
54% of all jobs in the United States and 81% of all manufacturers 
nation-wide. This means 8 in 10 manufacturing businesses pay taxes 
at the individual rate, up to 39.6%.  
 
One Voice believes Congress should pass comprehensive tax reform 
which lowers the rates and simplifies the code for all manufacturers, 
whether C-Corporations or pass-throughs. Manufacturers, including 
small businesses, utilize tax credits and deductions to relieve their tax 
burden, lower their effective rates, and improve global 
competitiveness. If Washington reforms the code for one segment of 
the economy but leaves behind 80% of manufacturers, the U.S. will 
put itself at a major global disadvantage. 
 
For example, the Section 199 Domestic Production Activities 
Deduction reduces the effective tax rate for a small manufacturer by 
approximately 3.15% - from 35 to 31.85%. Domestic manufacturers 
must use as many tax incentives as possible to lower their burden and 
compete globally. The vast majority claim these credits and reinvest 
the revenue into their facilities, purchase equipment, and hire 
employees.  
 
To improve their global competitiveness and increase production and 
job creation, One Voice manufacturers report using the following: 

• Section 179 Expensing (91% use) 
• Bonus Depreciation (81%) 
• R&D Tax Credit (47%) 
• Section 199 Domestic Production Activity Deduction  
• Last-in-First-Out (LIFO) 
• IC-DISC when exporting 

 
Absent comprehensive tax reform, Congress must extend for all of 
2014 and 2015 the roughly sixty tax provisions they allowed to 
expire on December 31, 2013. 

 



 
 

 

Job Recruitment, Training, and 
Retention and Advanced Technical 

Education are Critical to the Future of 
Manufacturing in America 

 
 

MESSAGE TO 
CONGRESS: 

 
Support manufacturing in 

America by passing a 
bipartisan reform of the 

Workforce Investment Act of 
1998. Washington must work 
with industry, educators, and 

parents to help market 
manufacturing careers. 

 
 
 
 
 
 
 
 
 
 
 
 
 

CONTACT INFORMATION: 
 
One Voice Washington Office 
444 North Capitol Street, NW 

Suite 605 
Washington, DC 20001 

202-393-8250 
 

 
Nearly 75% of NTMA and PMA members report they currently have 
job openings in their manufacturing plants. Of those, 90% say they 
are having severe or moderate challenges recruiting qualified 
employees. 
 
Washington should support job training initiatives and programs that 
support in-demand jobs such as those in the manufacturing industry. 
Job recruitment, training, and placement and advanced technical 
education are critical to the future of manufacturing in America. 
600,000 skilled manufacturing jobs are currently unfilled and 2.7 
million manufacturing employees are expected to retire in the 
next decade. Washington must support training, education and 
product diversification programs such as those through the MEPs that 
create thousands of high paying jobs.  
 
Businesses need a more direct role in establishing education policy at 
K-12 and higher education levels to help prepare students for the 
workforce and placement in successful manufacturing careers. China 
and India are educating 10 engineers for every 1 in the U.S. 
Congress must pass a Workforce Investment Reauthorization bill 
which will help train and place thousands of manufacturing 
employees and focus on in-demand jobs. 
 
Manufacturing technology continues to advance, as does the need for 
highly skilled workers. With many manufacturing technology 
programs at secondary and post-secondary schools having closed in 
recent years, there are not enough skilled people to fill these essential 
roles. U.S. manufacturing employs more than 12,000,000 workers 
directly and creates almost 7,000,000 more jobs in related industries. 
In 2010, the average U.S. manufacturing worker earned $77,186 in 
annual pay and benefits compared with $56,436 annually for the 
average worker in all industries. 
 
Congress should fund projects that recruit, screen, train, place, and 
retain workers in critical metalworking industries. In addition, 
industry-led and industry-specific skill standards, such as those 
developed through the National Institute for Metalworking Skills 
(NIMS) and NTMA-U, need continued support to meet the workforce 
goals of our industry and secure the future of manufacturing in 
America. The federal government must demonstrate its commitment 
to maintaining and strengthening the manufacturing base in the U.S. 
 
Congress, the Administration, industry, and educational institutions 
must work together to market manufacturing careers including 
through programs such as Women in Manufacturing and the National 
Robotics League and other STEM initiatives.  

 



  

Regulators Should Work with 
Manufacturers, Not Against Them 

 
 

MESSAGE TO 
CONGRESS: 

 
Federal regulators must 

review the rules and 
guidelines that govern 

manufacturing to revise and 
remove ineffective, costly, and 

outdated regulations.  
 

Congress should repeal 
unnecessary and harmful 
regulations while working 
with federal regulators to 

reform the regulatory 
process.  

 
 
 
 
 
 
 
 
 
 
 
 

CONTACT INFORMATION: 
 
One Voice Washington Office 
444 North Capitol Street, NW 

Suite 605 
Washington, DC 20001 

202-393-8250 
 

 
Small and medium-sized middle-market manufacturers such as our 
members’ companies are often trapped between their much larger 
customers and suppliers and government regulators. Even if a 
regulation does not specifically target small businesses or the 
metalworking industry, these businesses and their employees still feel 
the trickledown effect. In addition, metalworking manufacturers are 
among the largest consumers of energy and any increase in those 
costs reduces their global competitiveness. 
 
Broader government policies such as regulating large emitters of 
greenhouse gases exempts many small manufacturers from direct 
penalties and fines, but if the cost of manufacturing in America 
increases for a key supplier or customer, then the cost also 
increases for small businesses. All actions have unintended 
consequences and we encourage federal policymakers to examine the 
impact their actions will have on all sectors of the economy even if 
targeting a specific industry. 
 
Many of the guidance opinions issued by federal agencies are overly 
broad, encompassing production activity outside the scope of the 
regulation. Increasingly, over the past few years, instead of issuing a 
new regulation to cover an activity, an agency will issue a new 
interpretation of an existing rule. The slightest “interpretation” 
change can halt the production of a manufacturer and cost the 
employer thousands of dollars a day. 
 
Federal agencies are also shortening the periods for public comment 
and ignoring federal rulemaking procedure. More importantly, 
regulators are not complying with the Small Business Regulatory 
Enforcement Fairness Act (SBREFA). Agency officials regularly 
understate the impact their rules will have on small business in order 
to avoid a SBREFA review. This not only denies small businesses a 
role in the public policymaking process, but imposes millions in 
additional unnecessary costs on America’s small manufacturers 
 
To stimulate manufacturing in America: 
 
• Congress should work with federal regulators to reform the 

regulatory process and help reduce the costly and harmful 
burdens placed on America’s small businesses.  

• Regulators should comply with the Small Business Regulatory 
Enforcement Fairness Act (SBREFA)  

• OSHA should place additional consideration on the impact of its 
actions on small businesses and should further involve these 
companies in alliances to explore the best public policy 

 




