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Our 2014 Successes: 
One Voice Leading the Way 

 
 
 
Major Workforce Training Overhaul Bill Becomes Law 
In July, One Voice succeeded in a top priority – passing into law an update the Workforce Investment Act 
of 1998, which Congress allowed to expire in 2003. By a 415-6 vote, the U.S. House of Representatives 
passed the Workforce Innovation and Opportunity Act (WIOA), which followed the Senate passing it 95-
3 on June 25, 2014. The new law reforms WIA by eliminating 15 outdated programs, encourages the use 
of industry recognized skills certifications, and provides a greater role for businesses in implementing 
workforce programs locally. This is a major victory for manufacturers. In a survey, 74% of One Voice 
members reporting having at least one skilled position open.  
 
One Voice Declares Victory Over IRS Rule 
One Voice secured a major win on May 22nd when the IRS announced it will start over with a rule it had 
proposed restricting political activities of IRS(c)(4) groups. In February, One Voice filed comments with 
the IRS against the proposed rule, which the IRS considered extending to non-profits such as PMA and 
NTMA. The rule could have prevented associations from distributing information to their members about 
congressional candidates in the final weeks of a campaign. Sources indicate the IRS has not given up and 
will try to rewrite a new rule. 
 
Coalition, One Voice Defeat NLRB Poster Rule 
In a significant victory for employers’ rights, courts held that the National Labor Relations Board’s 
(NLRB) Poster Rule is unconstitutional because it compels employers to post a notice with which they 
may not agree. The NLRB attempted to require all employers to post a notice in their facilities informing 
employees of their rights to join or form a union. One Voice, through its membership in the Coalition for 
a Democratic Workplace, challenged the NLRB and secured an important win for manufacturers. 
 
Under Pressure, OSHA Delays Major Workplace Rule 
In June, under pressure from One Voice and other industry partners, the Occupational Health and Safety 
Administration (OSHA) quietly announced it is delaying a proposed rule requiring employers to 
implement an Injury and Illness Prevention Program (I2P2), also known in some states as Accident 
Prevention Programs, Comprehensive Safety and Health Programs, or Occupational Health and Safety 
Management Systems. The proposal requires employers to maintain written programs involving the 
“planning, implementing, evaluating, and improving processes and activities that protect employee safety 
and health.” The proposal also seeks to hold employers responsible for identifying and correcting hazards 
in their own workplaces. Currently, 34 U.S. states have established laws or regulations designed to 
require or encourage injury and illness prevention programs, including 15 states with mandatory 
regulations for all or some employers. 
 
One Voice Members Testifies Before Congress on Reshoring 
A One Voice member from Cedar Falls, Iowa testified before a House congressional committee 
in March on reshoring. The One Voice member’s testimony highlighted the company’s success 
reshoring work back from Europe. The committee featured quotes from the testimony at the top 
of their press release and drew attention to PMA and NTMA’s activities to bring manufacturing 
back to the U.S.  
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One Voice Signs Comments Opposing NLRB Ambush Election Rule 
On Capitol Hill and in the courts, One Voice and coalition partners have repeatedly defeated the Ambush 
Election rule. However, National Labor Relations Board (NLRB) has now reissued its proposal to shorten 
the time from when a union election is called and a vote is held to as little as ten days. One Voice filed 
comments opposing this additional rule, which attempts to circumvent a court ruling striking down a 
previous Ambush Election NLRB proposal.  
 
Industry, One Voice Opposing OSHA Electronic Recordkeeping Rule 
One Voice filed comments opposing an Occupational Health and Safety Administration (OSHA) proposal 
to move forward with the electronic recordkeeping requirements rule. The Administration is trying to 
require businesses with 20 or more employees to file incident/accident reports electronically on an annual 
basis (those more than 250 employees file quarterly) which they will make public. PMA and NTMA 
joined coalition partners and filed comments in February with OSHA opposing the rule, which is set to 
take effect in March 2015.  
 
House Votes to Make R&D, 179 Expensing, Bonus Depreciation Permanent 
The U.S. House of Representatives passed several bills making critical tax provisions supported by One 
Voice permanent. In a recent survey, 81% of NTMA and PMA members said they used Bonus 
Depreciation to help them purchase manufacturing equipment. On July 11, the House passed a bill by 
making Bonus Depreciation permanent and allows taxpayers to write off 50 percent of a depreciable 
investment the same year it is made. In June, Representatives passed another bill making Section 179 
Equipment Expensing permanent at the 2013 level of $500,000, a provision used by 91% of One Voice 
members. The R&D Tax Credit legislation received the most bipartisan support. All three bills make the 
provisions permanent retroactive January 2014. These are among the roughly sixty tax provisions 
Congress allowed to expire on December 31, 2013.  
 
Senate Moving Innovation and Manufacturing Strategy Bill 
In April, a One Voice-endorsed Senate bill to expand the creation of manufacturing research hubs passed 
out of the Senate Commerce Committee with a major One Voice priority as an amendment – mandating 
the government create a National Manufacturing Strategy. The Revitalize American Manufacturing and 
Innovation Act, S. 1468, authorizes the Department of Commerce to create a series of public-private 
research centers designed to promote innovation in advanced manufacturing. Sponsored by Sens. Sherrod 
Brown (D-OH) and Roy Blunt (R-MO), the bill formalizes and provides oversight of some of the 
innovation centers pushed by the President.  
 
Administration Delays Employer Health Care Mandate Again  
Throughout the health care reform debate on Capitol Hill, One Voice continued to raise concerns about 
how the law affects small and medium sized businesses. Under pressure industry groups, the Obama 
Administration announced it would delay for a second time the health insurance mandate for medium-
sized employees for another year, until 2016. The Patient Protection and Affordable Care Act (PPACA) 
included a provision penalizing businesses with 50 or more full-time equivalent employees if they do not 
offer health insurance to full-time workers. The law also imposes a penalty on employers if certain full-
time employees receive a tax credit, or subsidy, to purchase insurance through the exchange because the 
employer fails to meet certain minimum insurance requirements.  
 
Court Throws Out Part of Conflict Mineral Rule; Upholds Reporting Requirement 
In a small victory for manufacturers, a court held that publicly traded companies are no longer required to 
describe their products as “DRC Conflict Free,” “not been found to be DRC Conflict Free,” or “DRC 
conflict undeterminable.” However, the judges ruled the roughly 6,000 publicly traded companies still 
had to file any reports required by the Conflict Minerals rule (the report and Form SD) by June 2nd. While 
lawsuits filed by PMA coalition partners are still pending, with the first filing period complete, the 
remainder of rule will likely continue to apply to manufacturers. 


